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2023 Plan Year
3 Changes to Medical/Pharmacy for 2023

1 & 2) $100 Deductible and $1,000 Out of Pocket

(OOP) maximum Increases

For the first time since 2015, deductibles and out-of-pocket
maximums for the International Traditional Choice® plan will
increase. While your NAF employers work hard to minimize cost
increases year over year, we also need to manage the ever
increasing cost of health care. The chart below outlines the

increases.

For Aetna Choice POS Il and

Aetna Traditional Choice plans

In-network deductible

(Employee/Family) $500/$1,500 $600/$1,800
In-network out-of-pocket maximum

(Employee/Famil) $4,000/$8,000  $5,000/$10,000
3) Updated Acupuncture Benefit  d 10 visits for

medically necessary for any of the following

indications:

Chronic (minimum 12 weeks duration) neck pain; or

Chronic (minimum 12 weeks duration) headache; or

Low back pain; or

Nausea of pregnancy; or

Pain from osteoarthritis of the knee or hip (adjunctive therapy); or
Post-operative and chemotherapy-induced nausea and vomiting; or
Post-operative dental pain; or

Temporomandibular disorders (TMD).
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5% increase to Medical/RX Rates

2023 Bi-weekly Premiums for CPII and TC Plans

2023 Dollar
Increase Bi-
weekl

Choice POS Il (CPII)
2023 Payroll Cost |and Traditional Choice
Comparison TC) Plans

Employee ONLY $108.28 $5.16
Employee + Spouse $250.14 $11.92
Employee +

Child(ren) $208.98 $9.95
Employee + Family $331.35 $15.78

No Plan Changes for HDHP in 2023

5% increase to NAF Dental Rates

2023 Bi-weekly
2023 Dental Payroll Cost 2023 Bi-weekly Dental Dental Premium
Compari Premium Increase
Employee ONLY $4.72 $0.22
Employee + Spouse £10.90 $0.52
Employee + Child(ren) $9.10 $0.42
Employee + Family $14.44 $0.68

0% increase to Stand Alone Dental

(SAD) Rates ,




$100 Increase to Deductible??? Our
deductible just went up!

| pay too much out of my paycheck
for healthcare!

A 5% Premium Increase?!

$5,000 Out of Pocket Maximum??

Why do we get an increase every
year?

E—

Our RX copays are too high. | pay
$125 copay PER MONTH for my script

How can | afford the deductible
increase when my other costs are
going up? (i.e. groceries, gas, etc.)

The medical copays are too high!




2023 Plan Year o NAFs View

amount over!

Premiums are set each year by the NAF
Committee. Premiums are to cover
projected costs for the year. If the
projected costs come in higher, your
NAF employers pay 100% of the

$125 copay for you but total

DI SCOUNTED ©price
MONTH for a plan top filled drug.
You paid $125 so plan paid $7,425!!

wa s

$100 Increase to
Deductible???

Our deductible just
went upé.
Deductible increase
was 8 years ago and
last OOP increase
was 6 years ago

2020 Aetna Inc.

Another Premium
Increase?!

Economy impacting
NAF businesses and
inflation is at 40-year
high (1981

£H

b ihcrebde OGP TRR
by $1,000 for 2023
once you hit OOP
max, the plan pays

$100 Increase to
Deductible?

If you paid 15t $500 of
$1,000 in 2015, plan
paid remaining $500.

Even at 4% average
inflation for 8 years,
you STILL paid $500

in 2015 is $1,368 so
plan pays $868!!!!

i n 2022é. b

100% of covered
medical and
pharmacy expenses

Another Premium
Increase?!

Total Med/RX costs
expected to increase
$26,587,720. You pay
30% of thisé
pay 70%!!!

More plan
changes??

Both deductible
and OOP max plan
changes for 2023

I t | réddceddddabcosts
by 1% ($4,431,286)

Increase OOP max by
$1,000 for 2023
because 2021 Average
High Cost Claimant was
$226.5K. You hit OOP
max so plan picked up
$222. 5K
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$465,285,110 for 2023 Medical and RX for 34,525

employees/pre65 retirees
+

$27,973,067 for 2023 Dental for 4 5,441 employees/retirees
+

$33,663,216 for 2023 MAPD for 12,200 post65 retirees

$526,921,393
(to be divided by 70%/30%)

2023 Medical/RX Cost per employee/pre65 retiree = $13,476.76

2021 Pharmacy = 93.5%!!!! paid by plan and 6.5% paid by member copays

2021 Medical/Pharmacy = 88.3% paid by plan and 11.4% paid by member (0.4% COB
with other coverage). By ovalueo, this is a PLATI

Industry Survey shows $500 deductible was average deductible in 2006!!!

2020 Aetna Inc.



Your View 0 Reminders!!

| pay too much out of my
paycheck for healthcare!

In 2020, your NAF employer
added a HDHP with HSA.
The premiums for this plan
are 23% less and it comes
with money from your
employer into a Health
Savings Account.

If you are not using ALEX,
your personalized benefits
counselor EVERY OE to see i
this plan works for you, you
might find out you could

save yourself some money!!

2020 Aetna Inc.

Our RX copays are too
high. | pay $125 copay
PER MONTH for my
script

Il f youore
drug, you should talk to
your doctor as there may
be a generic ($10) or
therapeutic equivalent
brand on Tier 2 ($35) that
would work for you.

Take advantage of MOD
when you can as you pay
2 copays vs. 3 every 3
months.

|l f youodre
medication, you are
paying a small % of the
total cost with your max
$125 copay
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How can | afford
the deductible
increase when my
other costs are
going up? (i.e.

ngyocegies, gaseetc.) !

Your NAF employer
pays up to $300 for

you and up to

another $300 for a
covered spouse in

health incentives
which applies to
your deductible.

You can earn$$ for

healthy actions

EVERY YEAR!I!! [f
ay csyplerca an a ty

health incentives,
youodr e

money on the
table!!

| e

/

B

Medical copays
are too high!

You have a $0
copay for
Teladoc General
Medicine (and
I tds 241/ 7

Preventive Care
is 100% (no
copay) and a
routine eye
exam each year
is $0

You are paying a
set cost (copay)
d lmut the gplant hje
picks up the
vrentaiging fcasts ¢
that increases
from inflation

U




Most of You
are Leaving

Money on
t he Tabl

Year after
Yearl!!!




